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Multiemployer/Taft-Hartley Plans

Our attorneys have been working on multiemployer plan issues since
before the Multiemployer Pension Plan Amendments Act of 1980 was
passed. Since then, we have continued to focus on multiemployer plan
issues, representing both multiemployer pension and welfare plans, as well
as contributing employers, with respect to issues such as plan funding ,
fiduciary compliance, mass withdrawal, insolvency, and compliance with

"endangered" and "critical" status requirements.

OUR MULTIEMPLOYER/TAFT-HARTLEY PLANS GROUP HAS EXTENSIVE
EXPERIENCE WITH THE FOLLOWING TYPES OF MATTERS:

Collection of Contributions

Controlled Group Liability Issues

Critical and Endangered Status

Employer Securities and Employer Real Property

Establishing and Operating Multiemployer/Taft-Hartley Plans
Investment of Plan Assets

Multiemployer/Taft-Hartley Plan Legislation
Multiemployer/Taft-Hartley Plan Withdrawal, Mass Withdrawal and

Termination

Pension Plan Funding

Plan Spin-Offs and Mergers

Plan Sponsor and Plan Fiduciary Counseling
Plan Termination and Restructuring
Representation Before Government Agencies

Securities Law

www.groom.com

1701 Pennsylvania Avenue, N.W., Washington, D.C. 20006-5811



