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PUBLISHED A new set of class-action lawsuits was filed in September and
10/20/2006 October 2006 against plan sponsors, and their officers, directors
I and employees, attacking investment-related fees paid to plan

service providers. Specifically, the complaints target revenue-
sharing arrangements between plans, mutual funds (and other
investment providers), and plan service providers such as
recordkeepers, trustees and third-party administrators (TPAs).
Some of the cases also allege that plans suffered losses due to
improper fee arrangements and the holding of excess cash in
company stock funds. More such suits may be filed against plan
sponsors in the coming months, and similar cases could eventually
be brought directly against plan service providers.

In the attached article, we discuss some of the recent developments relating to plan
fees and expenses, to help put the current litigation in context. We then provide an
overview of the claims. Finally, we share a few observations about the questions that
are at the heart of this litigation, and offer a few suggestions for plan sponsors to
consider.

View the Article

Additional Resources:
SEC Pension Consultant Report

DOL May 2005 Fact Sheet

Hartford Complaint

Proposed Form 5500 Changes

DOL Unified Agenda

Haddock v. Nationwide Financial Services, Inc.

DOL 401(k) Report
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This publication is provided for educational and informational purposes only and does not contain legal advice. The information should in no way be taken as an indication of future legal results. Accordingly, you
should not act on any information provided without consulting legal counsel. To comply with U.S. Treasury Regulations, we also inform you that, unless expressly stated otherwise, any tax advice contained in this
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