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The Department of Labor (the “Department”) issued an interim
final rule on July 1, 2016 (the “Interim Final Rule”) that
substantially increases the civil penalty amounts for various
violations of the Employee Retirement Income Security Act of
1974, as amended (“ERISA”). The Interim Final Rule is effective
August 1, 2016, and the increased civil penalty amounts apply to
penalties assessed after that date even if the associated violations
occurred prior to August 1, 2016. As noted in the attached
memo, some penalties have sharply increased, such as the daily
penalty for Form 5500 failures which has increased from a
maximum of $1,100 to $2,063.
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This publication is provided for educational and informational purposes only and does not contain legal advice. The information should in no way be taken as an indication of future legal results. Accordingly, you
should not act on any information provided without consulting legal counsel. To comply with U.S. Treasury Regulations, we also inform you that, unless expressly stated otherwise, any tax advice contained in this
communication is not intended to be used and cannot be used by any taxpayer to avoid penalties under the Internal Revenue Code, and such advice cannot be quoted or referenced to promote or market to
another party any transaction or matter addressed in this communication.
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