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The Investment Lawyer of these firms are very familiar with the Securities and Exchange

Commission (SEC) and Financial Industry Regulatory Authority
(FINRA) examination process, they are not familiar with the
examination process undertaken by EBSA’s Office of
Enforcement (OE). In fact, some compliance officers may not
even realize that service providers to ERISA-covered employee
benefit plans are in fact subject to OE’s examination authority.
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The purpose of this article is to raise awareness of EBSA’s examination authority and
update readers regarding recent trends in DOL enforcement activity including joint
enforcement efforts by the EBSA and the SEC. Please see the attached article for
further information.
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