Events

GRCODM LAW GROUP

Groom Rochester Breakfast Presentation:

Current Issues in Employee Benefits

ATTORNEYS & PROFESSIONALS

Christine Keller
ckeller@groom.com
202-861-9371
Jennifer Eller
jeller@groom.com
202-861-6604
Michael Prame
mprame@groom.com
202-861-6633

PUBLISHED
01/27/2011

SERVICES

Breakfast Presentation

Current Issues in Employee Benefits

Presenters: Christine Keller, Jennifer Eller and
Michael Prame of Groom Law Group, a
nationally-recognized law firm specializing in
employee benefits.

Please join us for a complimentary breakfast presentation on recent developments in
the health and welfare area (including the Patient Protection and Affordable Care
Act); new Department of Labor guidance and other fiduciary issues; and key court
decisions and other litigation developments affecting employee benefit plans.

Christine Keller, a principal at Groom Law Group and leader of the Health & Welfare
Practice Group, advises employers, insurers and plan administrators concerning
federal and state laws that impact the administration of ERISA welfare benefit plans,
cafeteria plans, health savings accounts, and other employee benefit arrangements.

Jennifer Eller, a principal at Groom Law Group, works primarily in Groom’s
Fiduciary Practice Group and advises clients on issues related to the investment of
ERISA plan assets and the administration of ERISA plans.

Michael Prame, a principal at Groom Law Group and leader of Groom’s Litigation
Practice Group, represents plan sponsors, trustees and service providers in fiduciary
responsibility and executive compensation litigation.

Thursday, January 27, 2011

8:00 am — 9:30 am

Paychex, Inc.

1175 John Street

Henrietta, New York 14586

RSVP by January 20, 2011, by contacting Michael Prame,

Groom Law Group, Chartered | 1701 Pennsylvania Ave., N.W. | Washington, D.C. 20006-5811 | 202-857-0620 | Fax: 202-659-4503 | www.groom.com

This publication is provided for educational and informational purposes only and does not contain legal advice. The information should in no way be taken as an indication of future legal results. Accordingly, you
should not act on any information provided without consulting legal counsel. To comply with U.S. Treasury Regulations, we also inform you that, unless expressly stated otherwise, any tax advice contained in this
communication is not intended to be used and cannot be used by any taxpayer to avoid penalties under the Internal Revenue Code, and such advice cannot be quoted or referenced to promote or market to
another party any transaction or matter addressed in this communication.
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GRCODM LAW GROUP

Groom Law Group, at mjp@groom.com or 202-861-6633

For purposes of New York State Mandatory Continuing Legal Education Requirements, this program will be eligible for 1.5 credit
hours in the areas of Professional Practice and is designated as transitional (newly admitted attorneys who attend live may obtain
credit for the program) and non-transitional.
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