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and Waiting Period Issues

ATTORNEYS & PROFESSIONALS The IRS and Treasury recently released Notice 2011-36 (the
Tamara Killion “Notice”) (it was released on May 3 and will be published in IRB
thilion@groom.com 2011-21 on May 23), which requests comments on issues related

202-861-6328 w e
Brigen Winters to the employer “shared responsibility” mandate and other related

B ay— requirements in the Patient Protection and Affordable Care Act
202-861-6618 (“PPACA”). In particular, the Notice requests comments on
SUBLISHED possible approaches that employers could take to determine which
05/20/2011 employees are full-time employees for purposes of the shared

responsibility mandate and other provisions. Notably, the Notice
also requests comments on how the Departments of Treasury,
Labor, and Health and Human Services (the “Agencies’) should
interpret and apply the 90-day limitation on waiting periods under
PPACA and the interaction between the shared responsibility
mandate provisions and the determination of the maximum
permissible waiting period. Comments are due by June 17.

SERVICES

The Notice provides that “[t]his notice does not constitute guidance” and instead
describes “potential approaches” on certain discrete issues that could be incorporated
into future proposed regulations. Nevertheless, the Notice provides helpful insights
into the Agencies’ current thinking on several key issues relating to the shared
responsibility mandate and 90-day waiting period limitation. Please see the attached
memo for a summary of key issues addressed in the Notice.
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This publication is provided for educational and informational purposes only and does not contain legal advice. The information should in no way be taken as an indication of future legal results. Accordingly, you
should not act on any information provided without consulting legal counsel. To comply with U.S. Treasury Regulations, we also inform you that, unless expressly stated otherwise, any tax advice contained in this
communication is not intended to be used and cannot be used by any taxpayer to avoid penalties under the Internal Revenue Code, and such advice cannot be quoted or referenced to promote or market to
another party any transaction or matter addressed in this communication.
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