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The IRS recently issued the anticipated update to the most recent
version of its qualified plan correction guidance, the Employee
Plans Compliance Resolution System (“EPCRS”) (Revenue
Procedure 2016-51 (Sept. 29, 2016) modifying and superseding
Rev. Proc. 2013-12.) As summarized in the attached memo, this
updated EPCRS revenue procedure does not introduce new
concepts, but incorporates “correction” guidance previously
issued by the IRS in 2015, and modifies EPCRS to take into
account the major changes to the determination letter program for
individually designed plans, reflected in Rev. Proc. 2016-37, as
well as the criteria in the “Audit CAP” program.
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This publication is provided for educational and informational purposes only and does not contain legal advice. The information should in no way be taken as an indication of future legal results. Accordingly, you
should not act on any information provided without consulting legal counsel. To comply with U.S. Treasury Regulations, we also inform you that, unless expressly stated otherwise, any tax advice contained in this
communication is not intended to be used and cannot be used by any taxpayer to avoid penalties under the Internal Revenue Code, and such advice cannot be quoted or referenced to promote or market to
another party any transaction or matter addressed in this communication.
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