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PUBLISHED We’ve rounded up our latest resources into one place so that you
11/01/2024 don’t have to! In case you missed any of our updates from last
SOURCE month, read on.

Groom Publication
Recent Lawsuits Target Health Plan Premium Surcharges Based on Tobacco Use

SERVICES October 1, 2024

Employers & Sponsors

Health Services Proposed Corporate Minimum Tax Rules Generally Exempt Income Under Tax-
Litigation Favored Benefit Plans

Policy October 4, 2024

Retirement Setvices Supreme Court to Decide ERISA Prohibited Transaction Dispute

October 10, 2024

Long-Term, Part-Time Employee Guidance for Section 403(b) Plans (and Two-
Year Extension for 401(k) Regulations)
October 11, 2024

2024 Retirement Plan Year-End Amendments and Operational Compliance
October 16, 2024

Retirement Plan “Inadvertent Benefit Overpayments” Get Needed First Round
of IRS Guidance
October 22, 2024

IRS Announces 2025 Health and Welfare Limits
October 23, 2024

Proposed Settlement Agreement Reached in Actuarial Equivalence Lawsuit
October 29, 2024
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