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Events

PLI Seminar: ERISA 2015 – The Evolving 
World

August 4, 2015

Jennifer Eller will participate as a speaker at the Practising Law 
Institute (PLI) seminar, ERISA 2015: The Evolving World on 
August 4, 2015 in New York, NY.

A working knowledge of ERISA’s framework is crucial for lawyers, HR practitioners 
and other professionals in the area of employee benefits and compensation planning. 
The seminar will focus on a broad array of topics, including the basic regulatory 
framework, the types of plans covered, the requirements for intended tax treatment, 
fiduciary responsibilities and other issues relating to the investment of plan assets, 
how to correct errors and the role of the benefits practitioner in the transactional 
setting. In addition, participants will learn about recent IRS, DOL and legislative and 
judicial developments. 

Topics covered include:

 Impact of the Department of Labor’s recently proposed fiduciary rule

 Requirements and special rules applicable to different retirement plans

 Specific rules applicable to defined benefit plans and defined contribution plans

 Pension Benefit Guaranty Corporation (PBGC) insurance coverage

 Distributions from qualified plans; reporting and disclosure requirements; fiduciary 
responsibilities and other aspects of plan investment

 Ethical issues for the practitioner

 Design and operation of 401(k) plans
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