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SECURE 2.0 encourages employers to

expand employee benefits (not just retirement
plans)

ATTORNEYS & PROFESSIONALS 401(k) plans are moving away from serving as voluntary

Kevin L. Walsh retirement savings vehicles and towards a future where plans are

;gs_lzg?g;%m'com mandatory and serve as a financial backstop to more than just
retirement. This shift began before SECURE 2.0, as Congress

AU A approved the use of 401(k) funds to help individuals recover from
0272112023 designated disaster areas with the enactment of special rules
SOURCE related to the use of funds to purchase a home, and with the recent
Benefits Pro trend towards more holistic financial wellness offerings from
SERVICES recordkeepers and other 401(k) service providers.

Employers & Sponsors
Retirement Programs The c_hanges epacted by SECURE 2.0 show that this transition is picking up speed. It
is going to be important for HR professionals to be ready for these changes, as
retirement plans are increasingly no longer voluntary and no longer just for retirement.

In this Benefits Pro article, Groom associate Jake Eigner and Groom principal Kevin
Walsh discuss six provisions that HR professionals will want to be ready for that
highlight this shift. To read the article, click here.

Groom Law Group, Chartered | 1701 Pennsylvania Ave., N.W. | Washington, D.C. 20006-5811 | 202-857-0620 | Fax: 202-659-4503 | www.groom.com

This publication is provided for educational and informational purposes only and does not contain legal advice. The information should in no way be taken as an indication of future legal results. Accordingly, you
should not act on any information provided without consulting legal counsel. To comply with U.S. Treasury Regulations, we also inform you that, unless expressly stated otherwise, any tax advice contained in this
communication is not intended to be used and cannot be used by any taxpayer to avoid penalties under the Internal Revenue Code, and such advice cannot be quoted or referenced to promote or market to
another party any transaction or matter addressed in this communication.


https://www.groom.com/attorneys-professionals/jacob-w-eigner/
https://www.groom.com/attorneys-professionals/kevin-l-walsh/
https://www.groom.com/attorneys-professionals/kevin-l-walsh/
https://www.groom.com/wp-content/uploads/2023/05/SECURE-2.0-encourages-employers-to-expa..Benefits-Pro-2-27-23.pdf
https://www.groom.com/attorneys-professionals/kevin-l-walsh/
mailto:kwalsh@groom.com
https://www.groom.com/services/employers-sponsors/
https://www.groom.com/services/employers-sponsors/retirement-programs/

