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Early in the morning on Saturday, December 1, the Senate passed
its version of tax reform by a vote of 51-49. The legislation
provides for the most sweeping changes to the U.S. Tax Code
since 1986. Very generally, the bill would reduce business and
individual tax rates, eliminate many deductions and other tax
incentives, and overhaul the international tax rules.

Like the House’s version of tax reform, the Senate’s bill includes a number of
provisions affecting retirement plans, though the bill does not include changes to the
contribution limits or “Rothification.” The bill also effectively repeals the Affordable
Care Act’s individual mandate and makes changes to the tax treatment of nonqualified
deferred compensation arrangements, employee fringe benefits, and health and
welfare plans. Our side-by-side summary comparing the retirement, executive
compensation, fringe benefit and health and welfare provisions in the House and
Senate bills can be found below.

The Senate and the House are expected to begin a conference committee to iron out
the differences between the two chambers’ bills. Republican leadership plans to
conclude the conference and pass a final tax reform package before the winter recess.

Final House Senate Tax Bill Comparison Chart
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This publication is provided for educational and informational purposes only and does not contain legal advice. The information should in no way be taken as an indication of future legal results. Accordingly, you
should not act on any information provided without consulting legal counsel. To comply with U.S. Treasury Regulations, we also inform you that, unless expressly stated otherwise, any tax advice contained in this
communication is not intended to be used and cannot be used by any taxpayer to avoid penalties under the Internal Revenue Code, and such advice cannot be quoted or referenced to promote or market to
another party any transaction or matter addressed in this communication.
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