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Early in the morning on Saturday, December 1, the Senate passed
its version of tax reform by a vote of 51-49. The legislation
provides for the most sweeping changes to the U.S. Tax Code
since 1986. Very generally, the bill would reduce business and
individual tax rates, eliminate many deductions and other tax
incentives, and overhaul the international tax rules.

Like the House’s version of tax reform, the Senate’s bill includes a number of
provisions affecting retirement plans, though the bill does not include changes to the
contribution limits or “Rothification.” The bill also effectively repeals the Affordable
Care Act’s individual mandate and makes changes to the tax treatment of nonqualified
deferred compensation arrangements, employee fringe benefits, and health and
welfare plans. Our side-by-side summary comparing the retirement, executive
compensation, fringe benefit and health and welfare provisions in the House and
Senate bills can be found below.

The Senate and the House are expected to begin a conference committee to iron out
the differences between the two chambers’ bills. Republican leadership plans to
conclude the conference and pass a final tax reform package before the winter recess.

Final House Senate Tax Bill Comparison Chart
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