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This publication is provided for educational and informational purposes only and does not contain legal advice. The information should in no way be taken as an indication of future legal results. Accordingly, you
should not act on any information provided without consulting legal counsel. To comply with U.S. Treasury Regulations, we also inform you that, unless expressly stated otherwise, any tax advice contained in this
communication is not intended to be used and cannot be used by any taxpayer to avoid penalties under the Internal Revenue Code, and such advice cannot be quoted or referenced to promote or market to
another party any transaction or matter addressed in this communication.


https://www.groom.com/wp-content/uploads/2022/12/Tax_Reform_Series_3_Exec_Comp_Provisions.pdf
https://www.groom.com/attorneys-professionals/elizabeth-thomas-dold/
mailto:edold@groom.com
https://www.groom.com/attorneys-professionals/william-fogleman/
mailto:wfogleman@groom.com
https://www.groom.com/attorneys-professionals/jeffrey-w-kroh/
mailto:jkroh@groom.com
https://www.groom.com/attorneys-professionals/david-levine/
mailto:dlevine@groom.com
https://www.groom.com/attorneys-professionals/louis-t-mazawey/
mailto:lmazawey@groom.com
https://www.groom.com/attorneys-professionals/brigen-winters/
mailto:bwinters@groom.com
https://www.groom.com/services/employers-sponsors/
https://www.groom.com/services/employers-sponsors/executive-compensation-programs/
https://www.groom.com/services/employers-sponsors/executive-compensation-programs/

