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ATTORNEYS & PROFESSIONALS On May 19, 2015, the Internal Revenue Service (IRS) provided

Seth Perretta additional guidance for employers regarding new Affordable Care

;ggi;estf_%%rgom'com Act (ACA) reporting requirements in the form of Questions and
Answers (Q & As) published on its website. The ACA added new

Malcolm Slee . .
msles@aroom.com Internal Revenue Code (Code) sections 6055 and 6056, which

202-861-6337 created new reporting requirements which apply for the 2015
SUBLISHED calendar year (with the first reporting due in early 2016). Very
07/14/2015 generally, Code section 6055 requires most providers of coverage

to report regarding those individuals enrolled in minimum
essential coverage (MEC). Code section 6056 requires tax
reporting by employers subject to the employer shared
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Bloomberg BNA

SERVICES responsibility provisions of Code section 4980H.
Employers & Sponsors
Health & Welfare Programs Please see the attached article for further information.
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This publication is provided for educational and informational purposes only and does not contain legal advice. The information should in no way be taken as an indication of future legal results. Accordingly, you
should not act on any information provided without consulting legal counsel. To comply with U.S. Treasury Regulations, we also inform you that, unless expressly stated otherwise, any tax advice contained in this
communication is not intended to be used and cannot be used by any taxpayer to avoid penalties under the Internal Revenue Code, and such advice cannot be quoted or referenced to promote or market to
another party any transaction or matter addressed in this communication.


https://www.groom.com/wp-content/uploads/2015/07/1618_View_from_Groom_IRS_FAQs_on_Employer_Information_Reporting_Sheds_Light_on_COBRA_and_Other_Issues.pdf
https://www.groom.com/wp-content/uploads/2015/07/1618_View_from_Groom_IRS_FAQs_on_Employer_Information_Reporting_Sheds_Light_on_COBRA_and_Other_Issues.pdf
https://www.groom.com/attorneys-professionals/seth-perretta/
mailto:sperretta@groom.com
https://www.groom.com/attorneys-professionals/malcolm-slee/
mailto:mslee@groom.com
https://www.groom.com/services/employers-sponsors/
https://www.groom.com/services/employers-sponsors/health-welfare-programs/

