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Retirement, Deferred Compensation,
and Welfare Plans of Tax-Exempt

and Governmental Employers

Featuring Practical Solutions to Problems under the
Internal Revenue Code, ERISA, and Other Federal Laws

Thursday—Saturday, September 10-12, 2009
Washington, D.C. (Renaissance M Street Hotel) | Live Video Webcast

Significant changes under §403(b):
Ensure that your company or client is taking the necessary
steps to comply with all of the latest guidance

Government retirement plans:

Learn the latest developments resulting from
the IRS Governmental Plans Initiative and
questionnaire

Obama administration:
Get insight on the top agenda items of
the new leadership at the Treasury
and DOL that will affect qualified
and non-qualified, deferred
benefit, and welfare plans

Register now for the live webcast and view it any time it's convenient!

*on-demand programs are typically available within 10 days of the original broadcast
and qualify for CLE credit in most jurisdictions.

www.ali-aba.org/CR014



Retirement, Deferred Compensation, and Welfare
Plans of Tax-Exempt and Governmental Employers

Since 1987, this comprehensive and sophisticated program has featured a world-

class faculty drawn from both government and private practice who examine recent
developments affecting tax-favored retirement plans (IRC §8401, 403(a), 403(b), and
eligible §457 plans), nonqualified plans (IRC §§83, 409A and 457(f)), and welfare plans. With
extensive updates and insight from both government officials who make and administer
the rules and leading benefits professionals experienced in working with these benefit
programs, this course is a must for attorneys, accountants, actuaries, consultants, human
resource professionals, and administrators responsible for understanding Internal Revenue
Code, ERISA, and other Federal rules on employee plans of tax-exempt and governmental
employers. The faculty reserves time throughout the program for registrants’ written

questions.

PLANNING CHAIRS
David L. Raish, Ropes & Gray LLP, Boston

Louis T. Mazawey, Groom Law Group,
Chartered, Washington, D.C. (also on faculty)

FACULTY
FROM THE GOVERNMENT

Robert J. Architect, Senior Tax Law Specialist,
Employee Plans Division, Tax Exempt and
Government Entities, Internal Revenue Service,
Washington, D.C.

William K. Bortz, Associate Benefits Tax Counsel,
U.S. Department of the Treasury, Washington, D.C.

Christopher E. Condeluci, Tax and Benefits
Counsel, Committee on Finance, U.S. Senate,
Washington, D.C.

Kevin P. Knopf, Attorney-Adviser, Office of
Benefits Tax Counsel, U.S. Department of the
Treasury, Washington, D.C.

Rhonda Migdail, Senior Technical Advisor to
the Director’s Office of Employee Plans, Internal
Revenue Service, Washington, D.C.

Helen H. Morrison, Acting Deputy Benefits
Tax Counsel, U.S. Department of the Treasury,
Washington, D.C.

Martin L. Pippins, Manager, Employee Plans
Technical Guidance and Quality Assurance,
Tax Exempt and Government Entities, Internal
Revenue Service, Washington, D.C.

Cheryl E. Press, Senior Attorney, Office of
Division Counsel/Associate Chief Counsel, Tax
Exempt and Government Entities, Internal
Revenue Service, Washington, D.C.

W. Thomas Reeder, Benefits Tax Counsel, U.S.
Department of the Treasury, Washington, D.C.

Susan E. Rees, Pension Law Specialist,

Office of Regulations and Interpretations,
Employee Benefit Security Administration, U.S.
Department of Labor, Washington, D.C.
Michael J. Roach, Chief, Qualified Plans Branch
7, Tax Exempt and Government Entities, Office
of Chief Counsel, Internal Revenue Service,
Washington, D.C.

G. William Scott, Senior Trial Attorney, Office of
the Solicitor, Plan Benefits Security Division, U.S.
Department of Labor, Washington, D.C.

Amy Turner, Senior Advisor and Special Projects
Manager, Office of Health Plan Standards and
Compliance Assistance, Employee Benefits
Security Administration, U.S. Department of
Labor, Washington, D.C. (invited)

Russell E. Weinheimer, Senior Counsel,

Office of the Chief Counsel, Tax Exempt and
Government Entities, Internal Revenue Service,
Washington, D.C.

FROM THE PRIVATE SECTOR

Greta E. Cowart, Haynes and Boone, LLP, Dallas
Evan B. Giller, Giller & Calhoun, LLC, New York
Elaine Immerman, Associate General Counsel,
TIAA-CREF, New York

Weiyen Jonas, Vice President and Associate
General Counsel, FMR LLC Legal Department,
Fidelity Investments, Boston

Michael A. Laing, Taft, Stettinius & Hollister LLP,
Cincinnati

Kent A. Mason, Davis & Harman LLP,
Washington, D.C.

G. Daniel Miller, Conner and Winters, PC,,
Washington, D.C.

Terry A. M. Mumford, Ice Miller LLP,
Indianapolis

John A. Nixon, Duane Morris LLP, Philadelphia
David W. Powell, Groom Law Group, Chartered,
Washington, D.C.

Richard A. Turner, Vice President and Deputy
General Counsel, The Variable Annuity Life
Insurance Company, Houston

Roberta Casper Watson, Trenam, Kemker,
Scharf, Barkin, Frye, O'Neill & Mullis, PA., Tampa

ALI-ABA Staff Attorney: Amy S. Weinberg,
Assistant Director, Office of Courses of Study



Thursday, September 10, 2009

Friday, September 11, 2009

8:00 a.m.

Registration and Networking 8:00 a.m.
Session

Networking Session

Webcast Segment A: The Latest 403(b)

Webcast Segment C: Issues in Defined
Contribution Plans, Deferred Compensation

Regulations Plans, and Severance Arrangements
9:00 a.m. Introductory Remarks 8:30a.m. CurrentIssues for 401(k), 403(b)
9:05a.m. 403(b) Workshop - What We and Other Defined Contribution
Need to Do Under the Final Plans - Mss. Cowart, Immermqn,
Regulations and By When — Mss. cu?d Jonas and Messrs. Giller, Miller,
Immerman, Jonas, and Rees and Nixon, and Turner
Messrs. Architect, Giller, Powell, and 10:15a.m. Networking Break
Turner 10:30a.m. What’s New Under §§ 409A and
>  9:05a.m. Update from the IRS 457 - Eligible and Ineligible
D 9:25a.m. Update from the Deferred Compensation Plans
Department of Labor and Severance Arrangements
- 940am. Plan Documents - Me;srs. Bortz and Laing and Mss.
Morrison and Press
> 10:10a.m. Eligibility, including ] .
non-discrimination and 12:00 noon Questions and Answers
controlled group rules 12:30 p.m. Lunch Break
10:40 a.m.  Networking Break
i . Webcast Segment D: Issues in Defined Benefit
10:55a.m. 403(b) Workshop (continued) Plans and DOL Update
2 10:35a.m. C.or]trlb.utl.ons, including 1:45 p.m. Current Issues for Defined
limits, timing, and auto .
I t Benefit Plans, Including
enrofimen Determination Letters for
> 11:15a.m. Distributions, including Government Plans — Messrs.
loans and hardships Mason and Mazawey and Mss.
2 11:35a.m. Portability, including Migdail and Mumford
rollovers and transfers 3:00 p.m. Networking Break
> 12:05p.m. Plan terminations 3:15p.m. DOL Update — Mss. Rees and
12:15 p.m. Questions and Answers Watson
12:45 p.m. Lunch Break 4:15 p.m. Questions and Answers
‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ 4:45 p.m. Adjournment for the Day
Webcast Segment B: Church and Governmental
Plans; Welfare Benefits
2:00 p.m. Church Plans Update — Messrs. Saturday, September 12, 2009
Miller and Powell
8:00a.m. Networking Session
2:45p.m. Governmental Plans Update
= Ms. Mumford and Mr. Nixon Webcast Segmenf ‘f:".:Updates Fromthe
3:30 p.m. Networking Break Government
3:45p.m. Welfare Benefits Update — Mss. 8:30a.m. IRS Update: Employee Plans
Cowart, Turner, and Watson and - Mr. Pippins
Messrs. Knopf and Weinheimer 9:00 a.m. Treasury Update: Benefits Tax
5:15 p.m. Questions and Answers Counsel — Mr. Reeder
5:45 p.m. Adjournment for the Day 9:30a.m. Questions and Answers
10:00 a.m. Networking Break
3 3 N 10:15a.m. Legislation Update - Mr.
Total 60-minute hours of instruction: 17.25 Condeluci
Note: The discussions include at least 10:45a.m. Questions and Answers
one full hour on ethics and professional ] fits Litiaati
responsibility issues, accepted as such by 11:00am. IRS Bhene ts Litigation - Mr.
most, but not all, MCLE jurisdictions. Roac
20.5 CPE credit hours in Business and/or 11:30am.  DOL Benefits Litigation - M.
. . . Scott
Taxation (group-live and group-internet-
based program) 12:00 noon Questions and Answers
12:30 p.m. Adjournment




o MAIL this form together with payment to ALI-ABA: REGISTRAR, e FAX (215) 243-1664
ALI-ABA, 4025 Chestnut Street, Philadelphia, PA 19104-3099. * Phone 1-800-CLE NEWS
Please attach names and addresses of additional registrants. * WEB www.ali-aba.org

® Attend this course live in Washington, D.C., September 10-12, 2009, m
for only $1,249.

QO Please enter registration(s) for the ALI-ABA Course of Study, Retirement, Deferred Compensation,
and Welfare Plans of Tax-Exempt and Governmental Employers. Tuition: $1,249. CR014

@ Attend this course live via the Internet with our video webcast for only $1,049

— or view segments for only $299 each! [:]

Register me for the live video webcast (e-mail address required). =S
(O The entire program. Tuition: $1,049 WAR014 O Webcast Segment C. Tuition: $299 WAR014C
O Webcast Segment A. Tuition: $299 WAR014A (O Webcast Segment D. Tuition: $299 WAR014D
O Webcast Segment B. Tuition: $299 WAR014B O Webcast Segment E. Tuition: $299 WAROT4E

QO Special Offer - Register for Retirement, Deferred Compensation, and Welfare Plans of Tax-Exempt and
Governmental Employers and receive Qualified Plans: Forms, Notices, And Supplementary Materials (with FREE
CD-ROM and 2008 Online Supplement) for only $90.30 - a savings of 30%! CR014_BK48

(O We will automatically send and invoice you for supplements unless you check this circle.
» GO ONLINE TO REGISTER GROUPS OF 2 OR MORE AND SAVE!

® Can't attend? You don’t have to miss anything!

(O Send a DVD (video) of the program, including a complimentary mp3 CD-ROM and PDFs of the course
materials, for $829. AR014V

O Send an audio mp3 CD-ROM of the program, including PDFs of the course materials, for $629. AR014
O Send the printed course materials only, for $149. SR014
Online video and audio and searchable (PDF) course materials of this program will be available.

(O Order Qualified Plans: Forms, Notices, And Supplementary Materials (with FREE CD-ROM and 2008 Online
Supplement), for $129 BK48
O We will automatically send and invoice you for supplements unless you check this circle.

O Register me for the Employee Benefits Online Coursebook Subscription for $399
(e-mail address required). For more information, visit www.ali-aba.org/subscriptions/

®  Tuition discounts
O lamarecent law school graduate (< 2 years) or retired senior lawyer (65 or older). Payment is in the amount of the stated tuition, minus 50%.

PA residents only, add 7% sales tax to total amount (excluding course registrations).
$ Total (O Check enclosed (payable to ALI-ABA)
Please charge to my credit card: O AMEX (O DISCOVER (O MasterCard (O VISA

Card no.: Card expiration date: /

NAME (PLEASE PRINT)

FIRM

STREET ADDRESS SUITE/FLOOR NUMBER

ary STATE ZIP+4
PHONE (INCLUDE AREA CODE) SIGNATURE

E-MAIL ADDRESS (REQUIRED FOR WEBCASTS AND ONLINE SUBSCRIPTIONS)

LAW PRACTICE AREA(S) SIZE OF FIRM/COMPANY YEAR ENTERED LAW PRACTICE

Register 1 for this course and get all subsequent registrations at 50% off

(same live course only).
Significant discounts are available when two or more registrants view the webcast
using one computer connection.

For more information and rates, go to www.ali-aba.org/CR014
or e-mail groupregistration@ali-aba.org.




Do you have the right forms
for your cllents qualified plans ?

Qlﬁ.éd Plan5°

Forms, Notices, And Supplementary Materials

Pamela D. Perdue

fof

Plan sponsors

Counsel for any company Plan administrators
with qualified plans

Family law attorneys
dealing with plan assets

includes online 2008 supplement
Special Offer - Registrants of the course receive 30% off! See registration form for details.

2007 - softbound - 308 pp. with FREE CD-ROM - ISBN: 978-0-8318-0005-5 - future supplements
invoiced separately and may be returned without obligation - Order Code BK48

HOTEL ACCOMMODATIONS / GROUP RATE

The recently redesigned Renaissance M Street Hotel is
situated near Georgetown and the Metro, minutes from
iconic city sites.

Reserve your hotel room by August 19 to take
advantage of the group rate of $209 per night. You must
mention this ALI-ABA course of study to qualify for this
special rate. Room reservations may be made by calling

or writing to the Renaissance M Street Hotel, 1143 New
Hampshire Avenue, N.W., Washington, DC 20037; phone
(202) 775-0800 or (888) 803-1298; FAX (202) 331-9491.
Confirmations will be sent by the hotel. Please read the
cancellation policy carefully.

GET MANDATORY CLE AND CPE CREDIT

ALI-ABA is an accredited MCLE provider in AR, CA, €O, IL,
ME, MO, MS, MT, ND, NM, NV, NY, OK, PA, RI, SC, VT, WI,
and WV. We apply for accreditation on a course-by-course
basis in virtually all other MCLE jurisdictions, including AL,
DE, FL, GA, 1A, ID, IN, KS, KY, LA, MN, NC, NH, OH, OR, TN,
TX, UT, VA, and WA. For this course, ALI-ABA will apply for
17.25 credits, including 1 ethics credit, in 60-minute states;
and for 20.7 credits, including 1.2 ethics credits, in 50-minute
states. In NY, this course is appropriate for both newly admit-
ted and experienced attorneys. For specific information on
(LE, CPE, or other professional accreditation, please e-mail
the MCLE Team at TeamMCLE@ali-aba.org, go to http:/
www.ali-aba.org/mcle, or call 1-800-CLE-NEWS.

NASBA ACCREDITATION

ALI-ABA is registered with the National Association of State Boards of Accoun-
tancy (NASBA) as a sponsor of continuing professional education on the National
Registry of CPE Sponsors. State boards of accountancy have final authority on the
acceptance of individual courses for CPE credit. Complaints regarding registered
sponsors may be addressed to the National Registry of CPE Sponsors, 150 Fourth
Avenue North, Suite 700, Nashville, TN 37219-2417. Web site: www.nasba.org. For more information
regarding ALI-ABAS administrative policies, such as complaint and refund, please call Customer Service
at (800) CLE-NEWS. CPE credit hours for this course: 20.5 in Business and/or Taxation (group-live
and group-internet-based program). Learning Objectives: To get up-to-date on recent regulatory and
legislative developments and other unique issues affecting tax-favored retirement plans, nonqualified
plans, and welfare plans. Suggested Prerequisite: Fundamentals of Employee Benefits Law. Level of
Instruction: Advanced

SPONSORS

WWW.ALI-ABA.ORG/CR014
for more information about: registration - cancellation - breaks and refreshments - requirements for persons with disabilities

« tuition assistance - discounted airfares






